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Helping your employees
live healthier lives

At Anthem, our goal is to support you and your employees so they feel
covered, protected, and confident in their care. With our tools and resources,
your employees can access the benefits they need, connect those benefits
across the healthcare spectrum, and make informed healthcare decisions
with digital and professional support.

Your plan information

oow  Wellbeing
destination @

Solutions

EmployerAccess is now the hub for plan administration,
marketing resources, and news. This updated site

has everything you need to administer your plan and
manage your benefits, including helpful tools and
resources for both you and your employees.

Our health and wellness programs are included in

all our Affordable Care Act (ACA) plans, and focus on
awareness, prevention, and the right resources to help
enable better health and cost savings.

r@‘ Pharmacy

Our integrated medical and pharmacy benefits work
together to improve employee health and manage
costs. With 24/7 access to pharmacy experts and digital
tools that can help with pricing a medication, finding

a pharmacy, or requesting a refill, we're working to
make it easier for employees to stay on top of their
medications, their health, and their budgets.

Anthem Whole
Health Connection®

©

We put you and your employees at the center of a
whole-person, team-based care model, transforming
healthcare into a truly collaborative process. By
combining all aspects of coverage — medical,
behavioral health, pharmacy, dental, vision, life and
disability — doctors can see the whole picture of a
person’s health for simpler, smarter, and more cost-
effective care.

Emotional
Wellbeing Resources

« Programs to motivate employees to take charge of
their well-being.

= Engaged care management teams who can identify
potential health issues and coordinate health action
plans.

« Digital tools to help employees connect to resources,
as well as receive alerts and updates.

Qur ACA plans also include access to the Emotional
Wellbeing Resources program. Your employees’ mental
health deserves the same care as their physical health.
Connecting them with behavioral health resources is
an important way to support their overall well-being so
they can lead healthier, more productive lives.

B sydney oF0 e

\J
Sydney*™ Health delivers industry-leading experiences
that drive high-quality, affordable care with expanded
virtual care options. It provides a simple, guided, and
intuitive experience using data, artificial intelligence,
and machine learning to create deep employee
personalization. Empowering your employees to:

= Search for in-person or virtual care, including virtual
primary care and urgent care.

» Video chat with a board-certified healthcare
professional or therapist.

« Order and refill prescriptions.

« Easily access their health plan ID card on their mobile
devices.

= ‘Find answers to health questions through interactive
chat or our Symptom Checker.

Anthem is empowering you and your employees
to confidently navigate the path to good health.

As your trusted partner, we will help you simplify
benefits, manage costs, and improve employee
satisfaction — every step of the way.

Sydney Health is offered through an arrangement with Corelon Digital Platforms, a separate company offering mobile applicotion services on behalf of your health plan. ©2023 The Virtuol Primory Care experience is offered through an arrangement with Hydrogen Health
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Your Medical Renewal Snapshot cocie etes01/o1/ 2024

Your current medical plan(s) and the new proposed plan(s) are reflected in the grid(s) below. All of our ACA-compliant plans cover Preventative Care at 100% in
network. In-Network benefits are shown below. A complete listing of benefit details can be found on the Summary of Benefits at sbc.anthem.com. Or click on the
plan name in electronic copies, then enter your renewal effective date into the top box of that page.

Total Medical Subscribers: 8

Monthly Out of

¢ it : Vision/
Medical ; Pocket Dffice : Prescription Drugs-Retail
Premium (Dnecliji:ﬁﬂs Maximum Visits lﬂggtﬁg} Network Bgﬁgtf?tls
' Familv) (individual/ PCP/SPC P Formulary Incliiad
% Change y family)
# OF SUBSCRIBERS
EHRDLlEé] IN PLAN:
: Rx Choice Tiered Network with R90
yull Anthem Gold Blue Access Select
= R $815270 | ean00; | $3600/ Ded:20%/ e Ded:20%/ el 1 m" Tﬁgﬂgfﬁfw $400 v/
I P $6000 $7200 Ded:20% ' Ded:20% D1
=l Contract Code: 740F Level 2- $25/ $70/ $135/ $500
Ded Tier(s) All
CalendarYear
Embedded
# OF SUBSCRIBERS
ENROLLED IN PLAN:
- Rx Choice Tiered Network with R90
o Select
k=l Anthem Goid Blue Access 4
=l peo 3250604250 wikisy 8830488 | eao5ny | gazsqs Ded;0%/ s Ded:0%/ e $ble?1’rsieﬁrué)$,11u25! e V2l
2 9.23% $6500 $8500 Ded;0% ! Ded;0% D1
=3 : i 0
<l Contract Code: 9VV5 Level 2- $25/ $75/ $145/ $500
Ded Tier(s) All
CalendarYear
Embedded

Note: In the Vislon/Dental column, please refer to the following codes to call out additional vision and /or dental benefits included within the medical plan:



Your Alternate Options
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Effective Date: 01/01/2024

Here are some alternate plans to consider and discuss with your agent/broker. Other options are available, so please ask your agent/broker if you would like to
see additional plan options. All of our ACA compliant plans cover Preventive Care at 100% in-network. In-Network benefits are shown below. A complete listing
of benefit details can be found by clicking on the plan name below in electronic copies, then enter your renewal effective date into the top box of that page. Plan

change forms/instructions can be found towards the end of this package.

Total Medical Subscribers: 8

Out of
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Note: In the Vision/Dental column, please refer to the following codes to call out additional vision and/or dental benefits included within the medical plan:

D1: Dental Embedded Pediatric Only
V2: Vision Embedded Adult Exam Plus Pediatric
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Monthly Premium Comparison Details Effective Date: 01/01/2024

The following grid reflects your current monthly Premlum compared to your new monthly premium effective 01/01/2024.
This data is current as of 09/13/2023 (any changes to the census after this date may not be reflected).

Coverage Types - EMP=Employee Only, ESP=Employee/Spouse, ECH=Employee/Child(ren), FAM = Family

Mediical Life & Disability

Current New § Current New Current New Current New Current New
Rate Rate Rate Rate Rate Rate Rate Rate Rate Rate
(.:

# Deps <21
# of Deps 21+

Insured Subscribers
Medical Pian 9VV5 Anthem Gold Blue Access PP0 3250E/0%/4250 w/HSA

1. BURCHELL CYNTHIA A 55 EMP 107226  1200.45 0.00 0.00 0.00 0.00 0.00 0.00 1072.26 1200.45
2. DAILEY SUSAN 65 EMP 150669  1614.96 0.00 0.00 0.00 0.00 0.00 0.00 1506.69 1614.96
3. DUSTMAN TERESA 65 EMP 150669  1614.96 0.00 0.00 0.00 0.00 0.00 0.00 1506.69 1614.96
4. GROVER ANNETTE M 53 EMP  980.35 1098.17 0.00 0.00 0.00 0.00 0.00 0.00 980.35 1098.17
5. HABEGGER JASON 49 EMP  821.15 918.37 0.00 0.00 0.00 0.00 0.00 0.00 821.15 91837
6. MACNEILL SARAH 38 EMP 62176 670.75 0.00 0.00 0.00 0.00 0.00 0.00 621.76 670.75
7. MARSHALL EMILY 43 EMP  665.45 730.50 0.00 0.00 0.00 0.00 0.00 0.00 665.45 730,50
8. SMITH JANELLE 33 i ECH 97835 1056.72 0.00 0.00 0.00 0.00 0.00 0.00 978.35 1056.72
Subtotal 8152.70 8904.88 0.00 0.00 0.00 0.00 0.00 0.00 8152.70 8904.88
Life & Grand
Medical Dental Disability Total
: 8152.70 0.00 0.00 0.00 152.7
Current Premium s s $ $ $8152.70
g 04. 0. 0.00 0.0 '
Kow Prschas $8904.88 $0.00 3 $0.00 $8904.88
: 752.18 0.00 0.00 0.00 752.18
Premium Rate Change s $ $ d $
9.23% 0% 0% 0% 9.23%

Premium Percent Change



